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Corrigendum 2: Revision in Clauses. 

 
S. No. Reference Existing Clause Revised Clause 

1.  Page. 12 & 
13, 
Section 4 (v) 
Point v- 
Evaluation 
and 
certification of 
both master 
trainers as 
well as of 
trainees 
 

On the basis of performance in the 
end-of-course assessment 
(designed at iv above), participants 
of both training interventions will be 
awarded certification by the 
Consultant. This certificate will 
specify the competencies acquired 
by participants, in consultation with 
the concerned MDO. 

On the basis of performance in the 
end-of-course assessment 
(designed at iv above), participants 
of both training interventions will be 
awarded certification by CBC/ 
concerned MDO. This certificate will 
specify the competencies acquired 
by participants. 

2.  Page 26, 
Section 8 
Point 2- Legal 
Entity/ 
Registration 
of Company 
(Requirement) 

1. The bidder must be 
incorporated and registered in 
India under the Indian 
Companies Act 1956/ LLP Act 
2008 & subsequent 
amendments thereto and 
should have been operating for 
the last 8 years. 

2. Registered under GST as on 
the date of publishing of the 
RFE 

1. The bidder should be a 
Company registered under  
The Companies Act, 2013 or 
Partnership firm registered 
under the Partnership Act of 
1932 or registered (converted 
to) under the Indian Limited 
Liability Partnership Act, 2008 
or a society registered under 
The Societies Registration 
Act, 1860 & subsequent 
amendments thereto and 
should have been operating 
for atleast  last 5 years as on 
1st September 2022. 

2. Registered under GST as on 
the date of publishing of the 
RFE 
 

3.  Page 26, 
Section 8 
Point 3- 
Experience 
(Requirement) 

Must be in the business of Large-
Scale Training Interventions for at 
least five years starting from 2017-
2018. 

Must have Large-Scale Training 
Interventions as one of its business 
activities in the last five financial 
years starting from 2017-18. 



4.  Page 26, 
Section 8 
Point 3- 
Experience 
(Supporting 
Documents) 

Self-certified declaration from 
Authorized Signatory and at least 1 
work order from 2017-18 and 1 from 
2020-21. 

Self-certified declaration from 
Authorized Signatory and at least 1 
work order between 2017-18 and 
2021-22 where Large Scale 
Intervention is part of the Scope of 
Work. 
 

5.  Page 27, 
Section 8 
Point 5- 
Annual 
Turnover 
(Requirement) 

The bidding firm shall have a 
financial turnover of INR 
1,00,00,000 per annum from Large 
Scale Training Interventions, in at 
least 3 financial years in any of the 
last 5 financial years starting from 
2017-18. 

The bidding firm must have an 
average financial turnover of 
minimum INR 1,00,00,000 (One 
crore) per annum from Consulting 
assignments where Large Scale 
Training Interventions was part of 
Scope of Work in at least 3 different 
financial years in any of the last 7 
financial years starting from 2015-
16. 
 

6.  Page 27, 
Section 8 
Point 5- 
Annual 
Turnover 
(Supporting 
Documents) 

Certificate from Auditors/CA firm / 
Audited Financial Statements for 
financial years as mentioned/ letter 
of declaration on company letter 
head if financial statements are 
under audit. 

Statutory Auditor Certificate 
containing UDIN number certified by 
the Authorized Signatory. 

7.  Page 27 
Point 6(ii) 
(Requirement) 

The Bidder must have successfully 
conducted Large Scale 
interventions of cumulative order 
value of not less than INR 2 crores 
with any Central/ State 
Government/ PSU/ Government 
Agencies in India in last 5 (five) 
years (April ’2017 to July’2022), 
with minimum work order/ contract 
value of not less than INR 25 Lakhs. 
 

The Bidder must have successfully 
conducted Large Scale interventions 
of cumulative order value of not less 
than INR 1 crore with public and/ or 
private sector in India in last 7 
(seven) years (April ’2015 to 
March’2022), with minimum work 
order/ contract value of not less than 
INR 25 Lakhs. 

8.  Page 27 
Point 6(i) & 
Point 6(ii) 
(Supporting 
Documents) 

Copy of Contract/ Work Order and 
Completion Certificates by Client 
certified by the Authorized 
Signatory on Company’s 
letterhead. 

Statutory Auditor Certificate 
containing UDIN number certified by 
the Authorized Signatory. 

9.  Page 31, 
Section 9 
Point 2 (e) 
 

a) Understanding of the project, in 
addition to Mission Karmayogi and 
iGOT platform – 15 marks 

a) Understanding of the project, in 
addition to Mission Karmayogi and 
iGOT platform – 18 marks 



b) Approach, methodology and 
work plan- 15 marks 
c) Organization Structure and 
Staffing- 15 marks 
d) Any 3 case studies/ reports of 
LSIs conducted in last 3 years 
between 1500 to 2000 words (5 x 3 
= 15 marks) 
e) Impact Assessment of the three 
case studies at point (d) above (5 x 
3 = 15 marks) 

b) Approach, methodology and work 
plan- 18 marks 
c) Organization Structure and 
Staffing- 15 marks 
d) Any 3 case studies/ reports of 
LSIs conducted in last 7 financial 
years between 1500 to 2000 words 
(5 x 3 = 15 marks) 
e) Impact Assessment of the three 
case studies at point (d) above (3 x 
3 = 9 marks) 
 

10.  Page 35, 
Clause 10.10 
Resource 
Replacement 

The selected agency on being 
awarded the work by the concerned 
MDO under this RFE, should 
deploy only the manpower of which 
the CVs/ resumes are being 
submitted for technical evaluation 
criteria at Section 9 of this RFE. 
Substitution of key personnel will be 
allowed in compelling or 
unavoidable situations only with the 
prior approval of CBC/ concerned 
MDO and the substitute shall be of 
equivalent or higher credentials. 
Such substitution may be limited to 
not more than Two (02) of total key 
personnel, subject to equally, or 
better qualified and experienced. In 
furtherance to above, MDO may at 
its discretion impose a penalty for 
resource replacement after 
issuance of work order, as 
applicable. 
 

The selected agency on being 
awarded the work by the concerned 
MDO under this RFE, should 
preferably deploy only the 
manpower of which the CVs/ 
resumes are being submitted for 
technical evaluation criteria at 
Section 9 of this RFE. Substitution of 
key personnel will be allowed in 
compelling or unavoidable situations 
only with the prior approval of CBC/ 
concerned MDO and the substitute 
must be of equivalent or higher 
credentials. The resource 
replacement shall be allowed only 
with equally, or better qualified and 
experienced resources. 

11.  Page 51 
Clause 11.5, 
Annexure 5. 
 
 

Bidders are requested to furnish the 
following information and enclose 
along with quotation. 

Bidders are requested to furnish the 
information about their organization 
in the format as below- 

 


